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ANNUITY COMPARISONS f~j&'

(Employee with 25 years of Service and High-2
of $28,889 - GS 11/5)

(2 1/2% for years of
overseas service with
Civil Service formula
for all other years)

oversegs
overseég
overseas
overseas
overseas
overseas
overseas

overseas

Change $ Change % rurrent Nifference
from of from of CTARNS ys rQpa
CIARDS Current High-3 CSRS Current High-2 & 2
$14,444 -~ 50% $13,361 - 46.95% +81,nR2 2,788
- - - $13,938 +$577 48,759
- - - $14,516  +$1,155 5N,75%
$14,805 +$361 51.25% - - -

$15,455  +$1,011 53.5% - - —
$15,888  +$1,444 55.0% - - —
$16,177  +$1,733 56.0% - - _—
$16,611  +$2,167 57.5% - - -

$17,333 +$2,889 60.0% - — -
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ANNUITY COMPARISONS
(Employee with 30 years of Service and Hiagh-2
of $23,874 - GS 9/5)

Change % Change % current Nifference
from of from of FTAPNS ys (SRS
CIARDS Current High-3 CSRS Current Hiah-1? & LY
CURRENT  $14,324 - 60% $13,429 - 56,75% sdrag EPLLTY
Proposal (2 1/2% for years of
overseas service with
Civil Service formula
for all other years)
2 years overseas - - - $13,906 +$477 SR, 76%
4 years overseas - - - $14,384 +$955 AN, oRe
5 years overseas $14,622 +$298 61.25% - - -
8 years overseas $15,159 +4$835 63.5% - - -
10 years overseas $15,518 +$1,194 65.0% - - -
12 years overseas $15,756  +$1,432 66.0% - - -
15 years overseas $16,114  +$1,790 67.5% - - -
20 years overseas $16,711  +$2,387 70.0% - - -
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ANNUITY COMPARISONS
(Employee with 20 years of Service and High-R2
of $57,227 - GS 15/5)

Change % Change % Current Difference
from of from of CTARDS ys reRQ
CIARDS Current High-3 CSRS Current Aiaqh-2 & 3
CURRENT  $22,890 - 40% $20,741 - 36.75% +47,144 2, 78a
Proposal (2 1/2% for years of
overseas service with
Civil Service formula
for all other years)
2 years overseas - - - $21,889 +$1145 3R, 25%
4 years overseas - - - $23,033 +$2,280 an, 78s
5 years overseas $23,606 +$716 41.25% - - -
8 years overseas $24,893 +$2,003 43.5% - - -
10 years overseas $25,752  +$2,862 45,0% - —-— -
12 years overseas $26,324  +$3,434 46,0% - - -
15 years overseas $27,182  +$4,292 47.5% - — -
20 years overseas $28,613  +$5,723 50.0% - - -
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ANNUITY COMPARISONS
(Employee with 25 years of Service and High-2
of $61,615 - SIS-2

Change % Change % Current Niffarence
from of from of CcTARDS ys rena
CIARDS Current High-3 CSRS current High-R 4 2
CURRENT  $30,807 - 508 $28,496 - 4R ,75% +42,111 2, 78e
Propnsal (2 1/2% for years of
overseas service with
Civil Service formula
for all other years)
2 years overseas - - - $29,729 +$1233 48 7R
4 years overseas -~ - - $3n,961 +$2,465 5N,25%
S years overseas $31,577 +$770 51.25% - - -
8 years overseas $32,981  +$2,174 53.5% - - -
10 years overseas $33,888  +$3,081 55.0% - —_— -
12 years overseas $34,504  +$3,697 56.0% - - -
15 years overseas $35,428  +$4,621 57.5% - - _
20 years overseas $36,968  +$6,161 60.0% - - -
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CIARDS ANNUITY FOR A GS—3 EMPLOYEE (PROJECTED TO 1995)
CURRENT AGE 40 WITH 15 YEARS SERVICE WHO WILL RETIRE A¥

. AGE 50.WITH 25 YEARS N
o SERYICE
’1 6.872 ‘1 6,592
16000 | | 100.0% 97.0% | 95.4%
14000 |
12000 | '
10000 |
$ 8,697
8000 } ! 50.0% | r’——ioil
| 46.3%
6000 | ! ' ;
4000 |+
2000 |
0
NO CHANGES NO SKLV HIGH 5 VS 5% PER
CREDIT HIGH 3 PENAL'IYYR AL(:LHATREEEES
UNDER 60
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CIARDS ANNUITY FOR 4 6§15 =uPLOYEE (PROJECTED TO ©995)
CURRENT AGE 40 WITH 15 YEARS SERVICE WHO WILL RETIRE AT
AGE 50 WITH 25 YEARS SERVICE ;

ANNUITY
$60000
$50000
$40000 43, 055
$36,622
1008 $36,014 !
$30000 |- i 950l
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(CIARES ANNUITY FOR & 318 EMPLIVEE (FROJECTED 7O 1995)
CURRENT AGE 40 WITH 15 YFARS SERVICE WHO WILL RETIRE AT
AGE 50 WITH 25 YEARS SERVICE ¢
ANNUITY "
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CSRS ANNUITY FOR A GS-—9 EMPLOYEE (PROJECTED TO 1995)
CURRENT AGE 45 WITH 20 YEARS SERVICE WHO WILL RETIRE AT
. AGE 55 ‘WITH 30 YEARS SERVICE

- RTTTR

ANNUITY
30000
25000 |
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AGE 55 WITH 30 YEARS SERVICE
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ANNUITY
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USRS ANNUITY FOR A SiS EMPLOYEE (PROJE

CURRENT AGE 45 WITH 20 YEARS SERVICE WHO
AGE 55 WITH 30 YEARS SERVICE
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